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Overview

® Thai System
® SA Experiences

® Application for development

®* Way Forward
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NQF : National Qualification Framework
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TQF : Thai Qualification Framework . TPQF :Thai Professional Qualification
- NFRUNIATITUANRIDANANEN Framework -
TQF for Higher Education (TVQF : Thai Vocational Qualification

Framework)
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Example of Implementation of NQF
South African Higher Education
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South African Qualifications Authority (SAQA)

® Develop content descriptor of National Qualifications: levels of complexity
of knowledge, skills at each level

1 1 0

Council on Council for .
Higher Quality Qua!:tfy
Education Assurance in Council for
(CHE) General and Trade a.nd
Further Occupations
Education




Department of Basic Education
NQF 1-4
Department of Higher Education
NQF 5-10

Education

® National Qualification Framework (NQF): 10
evels

® Higher Education Qualification Framework :
NQF 5-10



Higher Education Qualification Framework :
NQF 5-10

® Council of Higher Education (CHE)
® Higher Education Quality Committee (HEQC)

® Professional Bodies

Registered Standard Unit
Recognition of Prior Learning (RPL)
Credit Accumulation and Transfer (CAT)



Outcome included in the
NQF level descriptors

® Scope of knowledge * Accessing, processing and

® Knowledge literacy managing information

* Producing and
communicating information
Context and systems

® Ethics and professional * Management of learning
practice * Accountability

® Method and procedure

® Problem solving "



Qualifications on HEQF

Undergraduate qualifications Postgraduate qualifications

* Higher Certificate (exit level 5) * Postgraduate Diploma (exit level 8)
Advanced Certificate (exit level 6) * Bachelor Honors Degree (exit level 8)
Diploma (exit level 6) * Master’s Degree (exit level g)
Advanced Diploma (exit level 7) * Doctoral Degree (exit level 10)
Bachelor Degree (exit level 7)



To be university’s lecturer

® Compulsory staff induction course
® Module development and designer

® Assessment:
Evaluator/Assessor/Moderator

® Registered as an Evaluator (qualified)



Assessment designer course

® Design assessment strategies
® Design assessment activities
® Develop assessment guide

® Evaluate assessment designs and guides



SAQA : 2 types of outcome

® Specific Outcome

® Critical cross-field outcome (problem solving, team

work, self management communication, ICTs, understanding
context, personal development)



Principles of Assessments

® Fairness

® Manageability
® Validity

® Direct

® Authenticity

® Sufficient

® Systematic

® Open

® Consistent




Assessment Strategy

® Before : Diagnostic

® During : Formative
® After :Summative

® Post assessment: Evaluative
(level of difficulties/
classification/ discrimination)




SAQA identifies three types of competencies

® Practical competence (skills) demonstrated
ability to....

® Reflective competence (values) integrate
performance with understanding in order to
adapt and change du to personal
Interpretation

® Foundational competence (knowledge)

understanding of what and why



Four Types of Evidence

® Problem solving ability
® Knowledge and understanding

® Practical and technical skills

Personal and attitudinal skills and values

Minimum standard expected
Judgment of evidence
Competence/ Not yet competence

Appeals Process



Flow of thinking

® Competence needed
® Evidence to be collected

® Assessment methods




Course Description

® SAQA Approved

® NQF Level

® Credits

® Field and sub field of unit standard

® Course contents/ teaching and learning
methods

® Purpose
® Specific outcome

® Assessment criteria ***




Assessment Criteria

Include

® Context and conditions unc

ne type of performance

ne level of complexity anc

quali

erw

demonstrations should occur

(what, how well, where)

nich



Develop
exam
questions

Process

External

Peer review :
examiner

Internal External
Examiner examiner

Examination
Committee



External Examiners

® Experts in the field
® Submit CV for Fac. Board approval
® Appoint by Univ. Registrar

® Max. of 2 years




The ASEAN Institute for Health
Development (AIHD) Mahidol University,

Salaya Campus
Since 1982




Main Tasks of AIHD

MFLNUNAN VAIFDIUW

® Education (MPHM, PhD)

® Training national and international short
courses, certificate courses (Mini MM, Mini
MM Mental Health)

® Research (niche, cross-cutting, multi-
disciplinary)



Alumni and Research Network
since academic year 1984 - present
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